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>> It seems like we have a little technical delay. with the video here.  So, I 
wanted her to lead the presentation.  Again, hi, this is DeafHope, and I'm Amber, and 
so I will share  hang on one second.  I can hear the interpreter at the same time here.  
So I want to  okay.  Sorry about that. 

First of all, I want to start with some logistics and explain a little bit.  This is 
the first time we're hosting an allASL chat presentation, so we're very excited to 
introduce our vision from here on in for the Deaf Action project.  And some logistics, 
first of all, I'm taking a look at my notes here, so during the meeting, if you need any 
assistance, if you have any questions or anything, you can go ahead and type it into 
the bottom box, questions and answers, bottom right of your screen.  And respond 
when I can.  

We're planning to record the meeting, and I'll click "start recording" now.  Okay.  
Okay.  Again, thank you so much for your patience.  This is our first time moving along 
in this direction, and so also at the bottom of the screen we do have a captionist, and 
the captions are going through a verse interpreter who is captioning this.  So the 
captions will be shown from the captionist.  And you can then change the size, the 
font as you wish to your preference.  I'm curious how the captioning and the signing 
works for you during this webinar.  We want to see your feedback, your preferences 
moving forward.  Okay. 

When we're through with the meeting in the presentation, we will send an 
email with links, PowerPoints, captions, transcripts and a recording of the meeting, 
and we'll send that off so you can take a look at it when you would like.  When we're 
through with the meeting we'll close it and a survey will pop up, and then you can 
give us some feedback.  Again, we're looking forward to hearing your thoughts and 
concerns about our first ASL webinar.  

All right.  I think that covers all the logistics pieces.  I wanted to make sure 



everyone can see me clearly.  I'll go ahead and type your questions in or you can raise 
your hand.  You can see on the top bar there you can have  there is a hand raising 
option, which is pretty neat. 

Currently let's move ahead and discuss our Deaf Action TA, our plan.  I will 
describe with you our vision.  First of all I want to explain again, some of you, as you 
are aware, our team consists of DeafHope is a part of it, also we have ADWAS, abused 
deaf women advocacy services in Seattle Washington as part of this, we do have 
ASADV, advocate services for abused deaf victims, New York.  Also we have Vera 
Institute of Justice, who is a partner, and we all are  we get funding from the OVW to 
provide technical assistance to the deaf service providers and the new emerging 
programs throughout the United States.  

I want to explain a little bit of background about the project.  It's a threeyear 
block funded by OVW.  Our goal is to increase the skills and capabilities of the Deaf 
organizations to help assist to support and address domestic violence, sexual violence 
and the like.  We're focusing on the Deaf community and Deaf service providers.  

That's where we're going to start to take a listen to what you are feedback, 
your thoughts, your considerations, your programs, what you need to support this in 
an ongoing effort so you can do well.  Because I know that DeafHope at this point has 
challenges and they've tried to get a hold of hearing peers to ask for support, asked 
for TA through our current grants, and it's nice to have them, but there are no Deaf 
specific that are part of our community.  So we really are fortunate, ourselves, to 
have this opportunity to get funding for TA specifically for service providers, but it's 
new.  What we need and what we're asking for and what would our priorities be.  And 
so we do need to analyze the progress out there and listen to the 20 agencies and the 
programs throughout the United States to participate in our needs assessment.  We 
have listened and heard all the programs and emerging new programs that are out 
there as well.  It's very similar, the needs, for both, regardless if you're a new 
emerging program or an established program.  There are common issues.  It's nice, 
then, we can get together and share each other  and share information among each 
other.  And like  there's some misunderstandings out there about opportunities with 
the Deaf Action.  We hope to clarify some today. 

Training of TAs provided in ASL, and that's the number one request.  That's 
through the needs assessment.  People want to hear, people want to interact and 
share through ASL rather than through a hearing interpreter.  So it's direct 
communication.  

The second piece, a high priority, high request that are similar throughout the 
country is the need to share resources among each other, and where are 
opportunities, then, to grow that.  We feel like we're stuck in one root and we feel 
like we need materials, trainings or curriculum and we feel like we're developing 
everything again.  We need an opportunity to find a ground to share and build ideas.  
And those are a very critical need pieces we're seeing through our assessment 
process. 

So, again, I want to encourage you to, then, chat, if you have any questions at 
this time, and I can take a look at the chat so I can try to answer.  

I'll explained and I'll elaborate a little more what we're finding through the 



needs assessment, and by the way, to let you know, you can get a copy of our memo, 
which describes in length more details.  We have sent that out previously.  So maybe 
you have missed it or have not yet received it.  If so, let me know and we can send 
you out a copy and you can see in more detail what we have found through the 
interviews.  And the categories as well.  And you can see them listed here.  One 
would be the organizational capacity.  It's very critical need for funding.  Funding 
stability, writing grants, fundraising events and things of that nature.  It's a big need 
there for many of us.  As far as DeafHope goes we're trying to figure out how we 
provide the fundraising events and we're still exploring new options as well.  So we're 
looking forward to collaborating and learning from each other. 

Next would be a lot of need for policy, practices, procedures, having the 
dialogue there, and how to do community engagement, what does engagement look 
like, how to keep it confidential, how to balance education, how to balance abusers  
predators  what to do.  That type of communitybased work and how to move forward 
there. 

Strategic planning.  We still need to work on strategic planning, board 
development, recruitment of board members, volunteers and staff alike.  And that's a 
huge, common question that people seem to have and a need people have. 

A big need right now is community accountability.  A lot of discussion there on 
how and what it looks like or what are the best practices within the Deaf community 
and what that looks like. 

And general best practices and how to provide advocacy services. 
So we just recently got a question of what is OVW?  What does that mean?  

Please explain?  That's hoop funds our project.  O is the Office On Violence Against 
Women.  OVW.  Thank you for typing in your question.  That's great.  I feel more 
interactive.  I don't want to just stand here and speak the whole time.  I want to 
interact. 

Okay.  Next I would like to explain through the needs assessment what we've 
seen, what our goals are, what we've learned, what we've established based upon 
that feedback.  Number one goal is establishing foundation information and 
knowledge within emerging of Deaf domestic and sexual violence programs, to have 
that information so we can share and use that among  with each other. 

To increase the potential  the capabilities of domestic and sexual violence. 
And the third goal was to increase the ability of the partners to then to do TA 

work, again, as I mentioned before, TA is technical assistance.  And to this point 
we've  that's been provided out there, and that's under OVW, the office of violence 
against women, and to this point they have provided  through the hearing 
organizations out there, Vera Institute of Justice has a longtime  a longtime ally for 
the Deaf community.  And so access to the hearing TA providers up to this point, we 
want our own involvement in the Deaf community, but at the same time many of us 
do not have the capability to then get the funding needed because we have limited 
experience or limited exposure on a federal level, and that's for TA work.  So this 
project, if we partner with the Vera  as we partner with the Vera approach, their best 
practices, what they do, we can incorporate that and develop and grow our internal 
capabilities to then run the TA program in the future.  ADWAS, DeafHope, ASADV have 



all studied and learned, and we can then offer that within to the Deaf community.  
Okay.  So now I would like to talk about what our program can do for you and 

how we can support you, and that's the goal of myself and each  and each of us 
looking for support.  We need to move you on work, push our work, we need 
movement with our work.  And so we hope together we can do that, and we can 
share and use resources of the Deaf Action TA Project to then grow all of us.  

Some of our activities that I wanted to share that I request elaborate on more.  
[no audio].  [Please stand by  we have lost odd audio from the CODA Brothers.] 

I'm back.  Can you hear me?  Okay.  Very good.  So we're  the online webinar.  
[No audio and video is frozen on captioner end.]  
Okay.  It's not easy, and so we can plan ahead for 2017, and that's the first 

training.  
[Please stand by  no audio.].  
I think my video keeps freezing.  So technology, whew! This is the first time  

good to try to see how it works, right?  
And it is frozen again.  
It seems like it's still freezing.  Bummer! Maybe we can hold on a second here.  
See if that works better.  It's a fun experiment, right?  That's one thing that we 

wanted to check in with you or to use a different platform, possibly, adobe works 
well, and we can see.  

Okay.  I'm going to go back a bit.  I think I've missed a piece or two.  
Again, 2017 and 2018, two conferences.  The first will focus on basic 

foundation of sexual violence and domestic violence works and how we do our work.  
The second one will be community accountability, and that's a huge request of how 
do we do community accountability, what does that work look like? 

Every other month we'll have a webinar, and we'll have a variety of topics, 
including intersectionality, society norms, fundraising, et cetera.  A whole variety of 
topics and we'll be listening via our interviews with all of you on what is your priority 
and pressing need right now and then we'll continue on, same time, same date, every 
other month.  It will be the third Thursday of each month at 1:00 p.m. Pacific, 4:00 
Eastern.  We'll focus an hourandahalf on these every other month discussions and 
that  the next one is set for June and we'll talk about that more in a minute. 

Just wondering, based on your current experiences, based on your interaction 
and video work, what is the best platform?  Is adobe like we're using now?  Do you 
prefer Zoom?  For now we have decided to use Adobe and Adobe has captioning built 
in.  We're not sure how much you like the captioning or don't use it.  So what are your 
preferences?  So this permits us to test, try, experiment, check on video quality.  
Seems to be a little iffy.  It's a new experience for us.  Do you have any other ideas, 
any other options for consideration on videobased communication?  Please let us 
know.  We'll try those as well.  

Okay.  There is a webinar, and the next month we'll have a discussion on  it's a 
networking meeting.  It's an opportunity to talk, share ideas.  Again, it will be the 
third Thursday of the month, same time, but it will be a small group discussion.  So 
depending on how many of you register, we'll then break this into subgroups.  We'll 
have someone there to kind of lead the discussions but the idea it's an open 



discussion about the previous webinar.  So it's an opportunity to share and discuss and 
have more indepth discussions.  That's one of the largest needs within deaf programs 
they shared with us. I want a chance to meet and dialogue with other providers doing 
the same sort of work I'm doing.  Right now we can create that opportunity.  Maybe 
we can get a, quoteunquote, room chat based on roles.  We could do all advocates in 
one group, volunteers in another, managementlevel people, et cetera.  Those are 
some ideas.  We can see what sort of pans out from there. 

Again, we're wondering and would like to know your experiences and what 
works well.  Some of you are saying you like the Adobe.  Okay.  Maybe we can try it  
some others as well just to see how another platform might go.  

As I mentioned, with the Technical Assistance program or TA program, there is 
funding to come and do onsite support.  So any requests for support for specific 
reasons or needs, need someone to come out and provide support, we do have 
funding ability to send someone.  Our procedures and our systems would need  you 
need to send a request in.  I can show you a link at the end of this on how to do that, 
basically explaining what your need would be, we'll then know more about your need, 
discuss that for you, and find the right person.  It may not be one of us.  And we have 
a rich group of experienced workers, talent pool that we know of.  They're all sister 
agencies that are out there.  And so we will discuss your need and identify who may 
be the best person to send to you.  It may be one of us, and it could be another 
person.  So we'll work that out with that other group to come to your location and 
provide that assistance and support. 

For example, we may provide training.  Maybe that person will provide 
facilitation [indiscernible] maybe it will be vision planning, it will be a fundraising 
plan and the like.  But those are the various ideas.  Of that, an online link request 
that you can start now going forward.  

Moving on, online, online resource center.  That has been set and I can show 
you a link at the end of this discussion once again.  We'll upload recordings like the 
one we're doing today.  You don't have to watch this one again, please don't, but we 
will have that if necessary, so you can definitely see what's the latest  various saved 
information, reviewing information, rewatching, other resources will be loaded there, 
training, curriculum, development.  That will be uploaded and you can watch and use 
pieces or borrow pieces or share pieces.  And we can develop together.  And there is a 
whole list of topics.  So we encourage you to reach us and please let us know what 
you would like to see uploaded.  If you would like to share and do some information 
sharing, excellent, send it our way and we can upload that, and that's an online 
resource tool at the resource center.  

I forgot to add, we also want to encourage and support development of new 
things as well.  We're always looking for opportunities for various needs.  Maybe it's a 
brochure.  What is your current training for hearing service providers?  Culture and 
access.  Do you have something like that?  Do you work together on something?  Is 
there a project we can develop together?  We can set that online as well. 

Moving on, as I mentioned, there's funding with the OVW conference.  Some of 
us have OVW funding, and it's a line item for travel to the conference.  It's required in 
our budget.  But many organizations do not have that.  They don't have that support 



to go.  I know that JDVNC, justice for deaf violence national coordinators coalition 
will host their conference this October.  Quite exciting.  What an opportunity to get 
together.  But do we have the ability to ask OVW funding?  Currently that's not done 
yet because  the agenda is not released.  That should be forthcoming.  Once that's 
received we can pass that on to OVW and ask for their approval to get funded to 
attend that conference.  That's an option.  Another option may be an OVW 
conference, but if you don't have funding, you can definitely apply and they will be 
sent into us, we'll review that, and we do have some funds available for advocates to 
be sent to go to conferences.  Again, that's encouraging more opportunities for 
learning. 

So kind of wrapping up shortly, wow, we moved through quickly, I didn't expect 
to talk so fast, and I'm so sorry, I have some important links ready to go here on my 
PowerPoint.  You will see different Web sites here.  There is Deaf Action website.  You 
can click that to request TA support.  How to join the email group.  Please join us.  
We have email discussions.  You can receive updates periodically.  Again these 
resources will be sent out via email every the close of this particular webinar 
workshop. 

Now is the time for your questions.  I will keep an eye here on the chat box.  
So please, go ahead and chime in if you have any questions or my colleague, Tara, or 
Libby, if you have any comments or questions, please put them in there.  I will sign 
for them.  

Again, I appreciate the opportunity for you to watch and get involved in our 
very first webinar.  We're looking forward to setting up for the next month's 
presentation, and we're looking forward to any feedback improvements and settings 
for going forward here.  

I'm going to keep waiting for someone.  Any questions on how to apply for the 
scholarship?  That's a great question.  We are still actually developing our procedures.  
It's in process.  It will be ready shortly.  You can make any request, including a 
scholarship, using the first link.  So let me go back one slide and show you that.  I put 
the green arrow there, as you can see.  Please use that for the time being.  If that 
changes we'll definitely let you know.  So that is in regards to the scholarship. 

Again, we're still  it's still a work in progress.  We want to tweak it and 
accommodate what your needs are.  Okay? 

Clarification on the meetings.  We'll have, quoteunquote, a meeting every 
month.  Okay?  The third Thursday of the month, same time every month.  The first 
month we're going to have a topic presenter, and we'll watch  just like you're 
watching, we'll be watching someone present in ASL, we'll type questions.  That's the 
format.  The following month we'll  will be more of a discussionstyle meeting and we 
can go back and discuss lastmonth's presented topic, any information you want to 
share, discuss, how do you apply that, and we will have the opportunity to talk 
through that.  So that is going to be an every other month format.  Again, third 
Thursday of the month, same time.  

Question for clarification on the scholarship.  I'll get my fingers going right 
here.  That scholarship is to go towards the OVW conference specifically.  That's the 
intention of that.  Many of us don't have OVW funding.  OVW funding comes with the 



opportunity to go to the training that some of us miss.  We want to keep up with 
what's going on in the field, learning, sharing, and getting that exposure and showing 
the depth and involvement, and we want to strongly encourage and support for those 
of you who don't have that opportunity.  That's what that  that's the intention of the 
scholarship opportunity., to go to the OVW event and conference.  

Okay.  Moving on.  Someone made a comment, work conflicts, not able to join 
a meeting.  I know, we're trying to pick a time that will coordinate with everyone's 
schedule.  We will have a recording of the presentation, and you can definitely watch 
and participate  well, you can see the presentation recorded after.  Links will be sent 
out after.  That's one opportunity if you have a conflict.  We might have another 
opportunity for discussion a as well.  Again, we're open to your feedback to see what 
works best for you.  If there's conflicts for scheduling, this is not the right time, 
please, this is open for discussion.  That's the point of this [indiscernible] work.  Keep 
us posted on what works and what does not work, okay?  

The hours of training and what to do and how to do that.  I think that's a great 
opportunity to type in the link, and I'll move the green arrow again to show that to 
you.  The green arrow here  please use that and say "I need training for my volunteers 
or advocates."  Great.  Send that in to us and we'll figure out what is the best fit.  I 
have some ideas, and maybe we can set one training that you could come together.  
You know, we could go to a specific place to get trained at the same time.  Or maybe 
we can use your site visit opportunities where we can provide training in the site 
visits.  Again, it provides on your unique needs.  We're not going to have a standard 
for all.  That may not fit everyone's needs.  So, again, please type in your requests 
online, send it into us and we'll have a discussion to see what is the best fit for you.  

Let me look at the questions again.  One moment here.  
Can we see a previous PowerPoint here?  That's a great question.  This is 

actually the first.  So I'm a little bit new at this, setting this technology and 
everything up.  This is the first time.  So we have yet to upload anything yet and 
make any PowerPoints, however, going forward we will have something.  So this 
PowerPoint will be sent via link after today's meeting.  We'll also upload it on to our 
new website and I'll move my green arrow to show you.  Deafta.org.  All information 
will be uploaded there.  So every other month's presentation, we'll have a 
PowerPoint, resources, we'll  will be uploaded on to our website.  

Okay.  Questions on how long the meetings are going forward.  Okay.  Well, the 
plan is to provide webinars, meetings going forward.  You know, for the next couple 
of years.  We are going to focus for the remainder of this year, of course.  Again, we 
want to keep things flexible.  We want to make sure what's working and effective, 
what your preferences are, what's the motivation.  Maybe we'll do another format.  
Maybe together online by video if that doesn't work, maybe we can have some other 
ideas.  We're open.  This is an experiment.  This is our first time having a Deaf 
specific TA, technical assistance, project.  So going forward for the rest of this year, 
we can definitely pursue this into next year and subsequent years following.  Again, 
this project is a threeyear time.  

Another question... does the TA support include discussions of best practices?  
And what advocacy is various for trauma survivors?  That is a great question to ask.  



Yes, our support will include that topic.  Again, it depends on your individual needs, 
and, secondly, what webinar we set forth going forward, we will be including best 
practices of advocacy work.  Our 2017 conference will focus on best practices of 
advocacy work.  So, again, domestic violence, what it's like, how do we continue to 
improve our work.  So, definitely.  Good question. 

About the TA support coordination and support group, how to provide support 
groups, challenges, barriers, what to do, how to have an effective support group.  We 
provide support of that.  Again, we want to tailor your needs based  our support 
based on your needs.  If your program is wondering and wants to know about support 
groups, please send that into us online and ask for that.  At the same time, send your 
ideas, your thoughts, your questions, and we'll upload them on to our website as well.  
Different avenues to get information.  One is in person on site.  Secondly is going to a 
conference and learning.  Participating in webinars.  Looking on the website.  Sharing 
with other users via meme.  There is a whole variety of options.  

Other question, next one down here, says how many states are participating in 
this?  Not clear on the question.  Maybe you can type a little more what you're looking 
for.  Maybe what you're meaning is how many states have Deaf domestic violence 
programs?  We are currently maintaining and collecting a list, and we will put that 
together and make that available.  We do have about 20 programs that are involved 
in the needs assessment, however, some of those programs are levels, we'll say, 
different steps in their development process.  Some of them get together  you know, 
they have goals they want to set, programs, and maybe they haven't done training or 
they have done training, but they have goals and they need support to do that and 
they might need to know how to do X, Y and Z, or share resources.  So that again is 
an emerging program.  Some other programs are established.  They have been 
around.  There's about 15 or 16 of those established programs that states provide or 
that  that those programs exist in different states.  Some states have one or two 
programs.  In California there are three programs that are run, DeafHope, there is 
Deaf in Sacramento and in Southern California there is the PLV.  So again there is a 
variety of programs out there.  I hope I answered your question. 

Okay.  Focusing on hard of hearing survivors, Deafblind survivors, absolutely, 
and definitely.  Please make that request.  An option is to having a workshop during 
our first conference.  We can definitely consider that going forward for webinars as 
well.  

Okay.  Moving on, how do you do outreach?  Well, how do you actually 
outreach?  What unique needs are there of that particular program?  Do you meet in 
person?  Is it better via email, by video?  I think that's a very interesting question.  
Networking, how do you do it, and what are the approaches?  In my area in 
California, San Francisco, it's very urban area, my outreach approach may be 
different than someone in a more rural area.  It's going to vary.  Going forward there 
will be opportunities for discussions and sharing of ideas, and that will definitely be  
outreach is a great question.  We definitely want to learn more and share with each 
other on outreach. 

Question:  How many states are on this webinar?  I actually haven't looked to 
see who is here.  We can share that information after the meeting, and I will 



definitely send an email out to let you know how many people did participate in 
today's webinar.  

A lot of questions.  I'm so happy to get this feedback.  I felt like when I was 
talking I was talking to the air.  It's nice to know people are actually out there.  

Let me hold on for a second for any more questions.  I'm really excited about 
this project.  It's a huge opportunity for DeafHope to grow and learn from all of you.  
I feel we often work in silos.  We definitely are all siloed, and there's not many 
opportunities for exchange of information.  I'm just so hungry for that with my other 
sisters out there.  I'm looking forward to this and thrill to have you participate, to 
hear more.  Again, this is a new project.  There are some misunderstandings, we're 
not sure  the idea is this is  we're going to develop together.  That's the most critical 
component from the Deaf approach of Deaf culture and Deaf values, is that getting 
together and coordinating and having a collective learning, sharing ideas with each 
other.  Also really our mission and goal.  Going forward we're going to see how this 
sort of evolves.  

I just got a note from our wonderful Vera, our support for today's webinar, and 
there are 11 different states that have registered today.  So that answers one of your 
questions.  11 states.  Wow! What a wonderful reach.  Impressive.  

A question came up previously about OVW funding.  This Deaf Action project.  
Does that mean that we report to OVW what we say with you and what we do 
together?  That's not our intention, no, of this project, is to explain to OVW what our 
struggles or needs or support.  OVW is really interested in supporting and building 
capacity.  They know that we're not perfect.  There is no perfect organization.  
There's always a need for assistance and growth and maintenance and what to do and 
how things grow and how things develop, and OVW wants to provide an opportunity 
for this to occur.  This is not a monitoring type situation.  So I want to be very clear 
that our role with OVW is not about  you know, this program is struggling  no, this is 
not the case.  That's not the envision in our work with OVW and they don't expect 
that.  

Okay.  He next.  Questions about connecting with each other.  How to 
advocate  how can an advocate connect with another advocate?  As I've mentioned 
before the needs assessment we've been hearing this.  We're screaming for this need 
of coordination as part of Deaf cultures and Deaf values.  So connections are so 
important.  We've not had an opportunity to get together.  We're doing our work on 
our own, and we're all alone out there, and how do we get together and become a 
stronger, as a group, together?  So there are opportunities.  And one opportunity is 
the monthly meeting.  I know that my video had froze up a little before, and so some 
of you may have missed some of the information.  I apologize if I'm repeating to those 
that didn't see that choppiness.  But the monthly meeting, the first month will be a 
presentation of a particular topic, and it's more like presentation style.  The 
followup, or the second meeting, the next month, will be our opportunity for a free 
form.  There is no set structure or agenda.  It's an opportunity to get together and 
discuss.  So what we're thinking for an idea is like using Zoom.  I don't know if you 
have all used the Zoom video app.  You can have multiple people into a room.  We're 
limited to five or six in each video room.  So there is five or six of us can have a chat 



discussion of the previous webinar.  Or any other topic that might come up.  And we 
can talk and share about those ideas.  And so that is really one of our opportunities to 
connect the advocate to the advocate and coordinate.  We will have other 
opportunities as well.  There's going to be conferences, there are two, 2017 and 2018 
as well.  

I hope I answered your question.  Again, please, we have about 15 minutes 
remaining.  So I'll keep talking, then. 

Someone just asked if we're going to have a forum.  I'm not sure what you 
envision by the word "forum."  Can you explain what you think about when you hear 
the word "forum"?  As for a forum, if we like to have one, we can work on developing 
something.  So that's good for us to keep notes for.  You know, our team will 
document this and then bring this up for further discussion and see how we can meet 
all of your needs if a forum is something that's asked about.  

Okay.  I want to share one thing that our Deaf members at DeafHope did.  We 
just got back from Minnesota for a twoday conference.  We were participating in a 
program called ALC, Advocacy Learning Center.  It was a hearing program, one of the  
DeafHope participating was the only Deaf group I knew of that a few others were 
there, ADWAS.  Any way, we had participated and learned what advocacy services, 
how to improve, how to help more  and have more survivors work together.  We 
learned so much there for the last two days.  Really, it was an 18monthlong program 
and we were quite involved and we're excited to bring back and share ideas with all 
of you, and that's one opportunity for you to join ALC in the future.  So, again, 
advocate to advocate connections and sharing.  We definitely need those 
opportunities.  Hearing people have them.  Where is ours?  Now we have that.  So I'm 
looking forward to your ideas on how we can make that occur. 

Okay.  Clarification on the forum question.  On the website or during the 
monthly meetings.  Okay.  Yeah, we can.  I think that's something we can definitely 
continue to discuss.  Definitely.  

Let me just double check and see if I've missed any questions.  Hold on one 
second.  

I know there's still quite a bit of questions about this project.  It's new.  We are 
learning together.  

So I think we're going to try to invite in Tara and also Libby to join us by video.  
I'm going to see if I can't click a button to switch this over to somebody else.  Maybe 
can Libby can go ahead and start her webcam.  They both wanted to say hello to 
everybody.  Here we go.  Libby is on. 

>> Hello, this is Libby.  Great job, Amber.  Wonderful presentation.  This is 
Libby.  Hello, everybody.  I have been monitoring all this.  I met some of you.  I look 
forward to meeting more of you at a future conference.  Thank you so much for 
joining today on our webinar.  

>> This is Amber.  Do you have any thoughts based on what I shared, maybe  
you know, I know that unfortunately Tara is not able to lead as originally planned, but 
do you have any thoughts  oh, Tara is joining.  Hello. 

>> Hello, hello.  I know my video is not very clear, however, I wanted to say 
great job, Amber. 



>> Thank you so much, Tara.  Love you. 
>> This is Libby here.  ADWAS is so excited to be part of this project.  We've 

had opportunity  sorry, yeah, she going to go off.  We'll see you later.  This is Libby 
here.  We have enjoyed the needs assessment and meeting with other people and the 
agencies new and old.  We've had a great team and meetings and so many ideas, and 
there's a lot of motivation behind this project for the next three years.  We want to 
emphasize that we are available for support, and I myself need support as well.  You 
know, I would love to reach out with um is of you to interact and for support.  So I 
look forward to that information exchange and sharing.  

>> This is Amber.  Libby, recapping our conversation and plan, I think there's a 
question here about the conference.  Would you mind giving an idea of what our 
vision is of the conference? 

>> This is Libby.  Sure.  In 2017 we'll be focusing, like Amber mentioned, on 
Deaf practices, best approaches, ideas, foundational support, getting different 
presenters on different tracks for different roles for the conference.  Also in 2018 
we'll be focusing on community accountability, an enormous topic and it's been 
discussed for so long.  That's such a hot topic.  Including ourselves.  You know, we 
have been here for a long time but we still have ideas and thoughts that come up and 
we need each other.  We need to maintain this.  And community accountability has 
been evolving over the years.  So what it looked like in the past and what it looks like 
now are completely different, and looking in the future I am sure will be very 
different.  We have experts who have gone through this, and I'm looking forward to 
hearing their ideas and perspectives and what worked in one community may not 
work in another community, however, it's important to share ideas, and that is  as 
Amber mentioned, that's really going to be the needs, sort of networking, putting 
faces to names, meeting, contacts, and not just reading articles and email, but 
actually having this sort of human connection.  We'll definitely thrive through that.  
We look forward to that at those conferences.  Does that answer the question? 

>> This is Amber.  Yes.  NAD and other con yes, that's our goal.  We'll have it 
ongoing.  

This is Libby.  Do you see where the conference will be?  It's now to be 
determined.  We don't have a place set yet.  Logistics and everything else.  We're in 
the planning stages of the conference but definitely we'll keep you all posted, 
definitely, and we'll do that via email.  So if you haven't had a chance, please sign up 
for updates and our website as well.  Keep looking at that.  We welcome any 
comments, ideas, input, please share.  Because it's your conference, too.  It's not just 
our conference, but it's everyone's.  

>> Okay.  This is Amber.  Great.  I think we've covered  somebody asked about  
trying to figure out the question.  Did you already answer that? 

>> This is Amber.  I covered it. 
>> Wonderful.  Do you want to stay on, Libby?  Do you want to drop off?  It's up 

to you.  I love seeing your face, Libby. 
>> Oh, thank you.  
>> This is Amber.  I want to wrap up with final thoughts about our next month's 

webinar.  Do you want to share with them the announcement of our next webinar? 



>> Sure.  This is Libby here.  I'm personally excited for the next one.  In the 
next month, June 16th, the third Thursday of the month, it will be honoring diversity 
and identity with Malibu Barron.  Malibu works in Texas, is amazing, and so is an 
outreach specialist and will participate.  So that's who will be giving our next webinar 
next month.  So look forward to seeing you all there.  And then in July we'll get 
together and have discussions about that webinar, for that June webinar. 

>> This is Amber.  I look forward to that.  I was just reminded, the title of the 
webinars will change, however, the point is, we'll be discussing diversity and 
identities during the next webinar.  So I think it's  I think Libby wanted to share on 
how we came up with that sort of topic, why did we choose that topic to start.  

>> Were you asking me? 
>> Would you mind sharing with the why we chose this particular top tyke 

start? 
>> This is Libby here.  Yes, as many of us know, the foundation specializes in 

oppression, oppression happens, and it's a huge piece of this, and we want to focus 
our start  we have to start somewhere, and so we're going to start here, and that's 
our survivor that comes with a rich background and wonderfully changing dynamic 
person.  So the idea is that we want to be survivorcentric.  So we need to learn more 
and know more about the survivor who we're working with, and that's the foundation 
of all of this.  So it's a great piece to start with.  That's key.  And as we grow, we'll 
grow from there and we'll add another piece and continue to grow.  The future 
webinars, in looking back at  we'll keep applying webinars.  They'll grow as we grow.  
We'll keep seeing more and more information.  It's a building process.  There will be a 
connection and a building process. 

>> This is Amber.  Beautifully stated. 
>> This is Libby.  We'll let you know the topics.  It will be everything connected 

and coordinated, oppression, violence, everything is connected and coordinated.  
>> This is Amber.  I completely agree.  It's so important for us to start our 

dialogue and grow from that and see that connection in regards with the idea of 
oppression and social justice.  We really need to have that.  I'm looking forward to 
this discuss.  Remember, this is the same  so the third Thursday of the month.  It will 
be the same, at 1:00 Pacific, 4:00 Eastern.  We will send out links, reminders, 
registration.  And we will keep improving what we're doing.  Maybe we'll find a better 
platform to use, or if we're all comfortable using this one, we can use this one.  
Again, I encourage people to go ahead and look at the survey and look forward to 
your feedback.  

>> Network connectivity got lost. 
>> This is Libby here.  Again, I look forward to this and seeing you next month. 

and connecting going forward.  So, again, we really cherish your input and your ideas.  
So, yes, please share with us.  

>> Okay.  The 16th of June, same time, 1:00.  1:00.  Pacific.  4:00 Eastern.  
We'll send that out as a reminder.  

Okay.  So, Libby, if you want to hold on.  This is Amber.  I want to repeat what 
Libby just stated about, again, thanking everyone for joining us.  We're thrilled to see 
how this goes, and so again, we look forward to your feedback and we look forward 



to seeing you on the next webinar.  Please email us with any questions you may have.  
Okay.  Thanks so much.  Have a good day.  Byebye.  

>> Byebye.  


